The Gender Paygap Confounded:
Uncontrolled vs. Controlled
77 Cents for Every Dollar

Median earnings of full-time, year-round workers, age 15 and older
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#1: Why have women continued to advance while men have stagnated since 1972?

CHART OF THE WEEK

ON AVERAGE, AMERICAN WOMEN EARN
78% OF WHAT MEN EARN

EARNINGS RATIO

MALE INCOME
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Q2. Why has the gender pay gap decreased? From 40% lower to 20%?
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The Gender Paygap Confounded:

Uncontrolled vs. Controlled
Gender pay gap by race and ethnicity

The Gender Pay Gap Visualized

For every dollar white, non-Hispanic men earn, women get paid...

Asian American women 83.5 ¢ Women overall” 78.6 ¢ White non-Hispanic women 75.4 ¢

Native American/Asian Pacific
Black women 60.5 ¢ Islander women 58.6 ¢ Latina women 54.6 ¢

1 - |
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To earn what white, non-Hispanic men earned in 2014 alone, they would have had to work until...

Jan. Feb.

* compared to men overall

May  June  July

Based on median annual earnings of full-time,

year-round workers in 2014 .
@ @ @ Source: National Women's Law Center MaShable StatISta E 43

Q3. Why are Latina Native American & Black women so much further behind White & Asian women?

Figure 6
Median gender pay gap of full-time employees: by age
Percentages
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Source: New Earnings Survey panel data set
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Q4. Why no gap below 30? Why a 10-20% gap after 30?
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The Gender Paygap Confounded:
Uncontrolled vs. Controlled
Married with Children

Median weekly earnings in 2013 of full-time wage and salary workers, by marital status
and presence of children

= Women = Men

Married, have children 781

under 18 £950

Mot married, have
children under 18

$692

Married, no children

under 18 %979

$659
s6ge

Mot married, no
children under 18

Source; Labor Department | WSJ.com

#5
6a. Why no difference between men and women in bottom pair: not married and no children?
6b. If children are the difference why the male-female difference for married no children?

ADDING "CONTROLS"

U.K. Gender Pay Gap,
Before and After Adding Statistical Controls

30.0% -
25.0% -
20.0% -
15.0% -
10.0%
50% -
0.0% J
No controls Adding controls Adding controls  Adding company-  Adding job-title-
for age, education for industry, specific controls  specific controls
and years of occupation, state,
experience year and firm size
m Base Pay m Total Compensation

l. dSSs d oor- Source: Glassdoor Economic Research (Glassdoor.com/research)
Dg

#6

2019-Schield-Gender-Pay-Gap-V2 Page 3



The Gender Paygap Confounded:
Uncontrolled vs. Controlled

Q. What does this not control for? Full-time vs. part times; permanent vs. temporary?

BY AGE

Age and the gender gap  =Women mMen
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Q. Do young women make more than young men? Why?
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I Like mother, like daughter

Fall in mothers’ long-term

Earnings relative to pre-child earnings, % earnings due to children, %
20
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Years before/after birth of first child Hours worked by woman'’s mother

relative to her father, by quintile
(1=highest gap in hours)

Source: “Children and Gender Inequality: Evidence from Denmark” by H. Kleven, C. Landais and J. Spgaard
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Q. Why no gap below 30? Why a 10-20% gap after 30?
Q. Can you make sense out of the right graph? Are the 1 thru 5 quintiles of hours worked?
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The Gender Paygap Confounded:
Uncontrolled vs. Controlled

https://www.economist.com/graphic-detail/2018/01/26/the-roots-of-the-gender-pay-gap-lie-in-
childhood

Uncontrolled Lifetime Earnings by Gender Gender Pay Gap by Job Level
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How do you want to compare salaries?
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25 30 35 40 45 A0 A5 BO 65 @ Uncontrolled: All men and all women
Age © Controlled: Similar men and women in similar jobs

Q. What is the controlled versus uncontrolled in the lower right corner?

PAYSCALE EQUAL PAY GAP GRAPH by Courtney Connley November 6, 2015

https://www.blackenterprise.com/surprising-age-for-when-womens-pay-starts-to-fall-behind/payscale-
equal-pay-gap-graph/
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The Gender Paygap Confounded:
Uncontrolled vs. Controlled

WOMEN ARE STILL PAID LESS IN 2019

O ®

WOMEN EARN WOMEN EARN

79¢ 98¢

UNCONTROLLED CONTROLLED GENDER
GENDER PAY GAP PAY GAP

THIS MEASURES MEDIAN SALARY FOR THIS MEASURES MEDIAN SALARY FOR MEN AND WOMEN
ALL MEN AND ALL WOMEN WITH THE SAME JOB AND QUALIFICATIONS.

#10

https://www.payscale.com/data/gender-pay-gap

GENDER PAY GAP BY RACE, RELATIVE TO $1 EARNED BY WHITE MEN

@ unconTroLLED @) CONTROLLED
511

§1.0

$0.9
50.8
$0.7
50.6
$0.5
50.4
$0.3
$0.2
50.1
0

Native Women Pacific Islander Women

“includes only those with at least a bachelors degree
UNCONTROLLED PAY GAP : This measures median salary for all men and women regardless of job type, seniority, location, industry, years of experience, etc.
CONTROLLED PAY GAP : This measures pay for men and women with the same job and qualifications.

Black or Amcan American American Indian and Alaska Hispanic Women Native Hawaiian and Other White Women Asian Women

§:E§ PayScale #11
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The Gender Paygap Confounded:
Uncontrolled vs. Controlled

CAREER PROGRESSION: MEN @ CAREER PROGRESSION: WOMEN @
@ A0e2029 @ Age30-d4 Age 45+ @ 2ge2029 @ Age30-24 Age 45+
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Q. Why do women advance more slowly than men?

WOMEN OF COLOR ARE FAR MORE LIKELY TO REMAIN IN THE INDIVIDUAL
CONTRIBUTOR LEVEL THAN WHITE MEN

@ ndividual Contributor (@ Manager/ Supervisor Director (@ Executive
110%

100%
90%
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10%

White Men Native Hawaiian and White Women American Indian and Hispanic Women Black or African Asian Women
Other Pacific Islander Alaska Native Women American Women
Women

;'_:é PayScale| #1 3

Q. Why do black and Asian women advance more slowly than other women?
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The Gender Paygap Confounded:
Uncontrolled vs. Controlled

THE OPPORTUNITY GAP WIDENS AS WOMEN
PROGRESS THROUGH THEIR CAREER

JOB LEVEL- INDIVIDUAL CONTRIBUTORS

@ UNCONTROLLED CONTROLLED

Asian Women | | | | \

Native Hawaiian and Other
Pacific Islander Women

White Women | | ' | \

American Indian and
Alaska Native Women

Hispanic Women | ' | \

Black or African |
American Women

0 $0.1 $0.2 $0.3 504 505 $0.6 3

JOB LEVEL - MANAGER/SUPERVISOR
@ UNCONTROLLED CONTROLLED

Asian Women | . | ' | ' I

Native Hawaiian and Other | ! I l I I I
Pacific Islander Women
White Women | ' | ' ! ' |

American Indian and |
Alaska Native Women

Hispanic Women | ' | ' | . I

Black or African | : | ' | ' |

American Women

0.7

0 $0 $0.2 503 504 $0.5 506 $0.7

JOB LEVEL - DIRECTOR

@ UNCONTROLLED CONTROLLED

Asian Women ' | } y ! \

Mative Hawaiian and Other N/A
Pacific Islander Women

White Women ' | \ ¥ ' |

American Indian and
Alaska Native Women

Hispanic Women ' | t ' ' I

Black or African |
American Women

0 801 $0.2 $03 $0.4 $05 $0.6
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The Gender Paygap Confounded:
Uncontrolled vs. Controlled

JOB LEVEL - EXECUTIVE

@ UNCONTROLLED ) CONTROLLED HELATIV

§1 EARNED
WEN

Asian Women | ' ¥ 1 { ' | ' ' I ' E i {

Native Hawaiian and Other | N/A
Pacific Islander Women |

White Women | ' ' | | ' | ' ' i i |

American Indian and N/A |
Alaska Native Women \

Hispanic Women ' i | | ' | I ! i I i 1

Black or African \ . | | ‘ s ' I ' ¥ | ] i |
American Women

LED PAY GAP: This median salary for all men and women regardless of job type, senlority, location, industry, years of experience, etc.
CONTROLLED PAY GAP : This measwes pay for men and women with the same job and qualifications

GENDER PAY GAP BY EDUCATION LEVEL

@ UNCONTROLLED CONTROLLED

Health Professional Doctorate |

(MD, DMD, DVM, etc.) .—

No Degree

Associate’s Degree ® |

High School Diploma

Doctorate (PhD)

Law Degree (JD, LLM)

L
L
Bachelor's Degree L
L
@

Master's Degree (non MBA)

Master of Business Administration (MBA) o |

0 500 $0.20 $0.30 50.40 $0.50 $0.60 $0.70 $0.80 $0.90 s10l  $1.00
|

RELATIVE TO $1 EARNED
BY WHITE MEN

UNCONTROLLED PAY GAP : This measures median salary for all men and women regardless of job type, seniority, location, industry, years of experience, etc.
CONTROLLED PAY GAP : This measures pay for men and women with the same job and qualifications.

#18
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The Gender Paygap Confounded:

Uncontrolled vs. Controlled

EMPLOYEE RESPONSES TO THE STATEMENT
"I FEEL THAT I'M FAIRLY PAID BY MY EMPLOYER"

19% 19% 18%
AGREE AGREE AGREE
et S UC T s

19%

AGREE

AGREE AGREE

NATIVE HAWAIIAN AND OTHER
PACIFIC ISLANDER WOMEN

HISPANIC WOMEN WHITE WOMEN WHITE MEN

L3 PaySeale 41 g
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The Gender Paygap Confounded:
Uncontrolled vs. Controlled
GENDER WAGE GAP BY OCCUPATIONS

OCCUPATION UNCONTROLLED GENDER PAY GAP  CONTROLLED GENDER PAY GAP  PERCENT MEN (BLS) PERCENT WOMEN (BLS)
ARCHITECTURE & ENGINEERING 50.93 50.99 G4% 16%
ARTS, DESIGN, ENTERTAINMENT, SPORTS & MEDIA 50.93 50.98 53% A7%
BUILDING & GROUNDS CLEANING & MAINTENANCE 50.79 $0.98 59% 41%
BUSINESS & FINANCIAL OPERATIONS 50.86 $0.97 46% 54%
COMMUNITY & SOCIAL SERVICES 50.96 £1.00 34% 67%
COMPUTER & MATHEMATICAL §0.92 $0.98 T4% 26%
CONSTRUCTION & EXTRACTION 50.88 $0.96 97% I%
EDUCATION, TRAINING & LIBRARY 50.73 50.97 27% 73%
FARMING, FISHING & FORESTRY 50.78 §0.95 T6% 24%
FOOD PREPARATION & SERVING RELATED 50.87 $0.97 45% 56%
HEALTHCARE PRACTITIONERS & TECHNICAL 50.89 50.98 25% 75%
HEALTHCARE SUPPORT 50.96 50.98 13% B87%
INSTALLATION, MAINTENANCE & REPAIR 50.87 50.94 6% 4%
LEGAL 50.62 50.98 45% 52%
LIFE, PHYSICAL & SOCIAL SCIENCE $0.93 $0.98 53% 47%
MANAGEMENT 50.77 $0.97 60% A0%
OFFICE & ADMINISTRATIVE SUPPORT 50.94 $0.98 28% T2%
PERSONAL CARE & SERVICE $0.90 $0.97 23% 7%
PRODUCTION 50.84 50.96 % 29%
PROTECTIVE SERVICE 50.86 50.98 78% 23%
SALES & RELATED 50.80 50.96 51% 49%

TRANSPORTATION & MATERIAL MOVING 50.84 $0.97 &2% 18%

Q Why is uncontrolled gender pay gap biggest in legal (0.62), education (0.73), and management (0.77)?
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The Gender Paygap Confounded:
Uncontrolled vs. Controlled

GENDER WAGE GAP BY INDUSTRY

While technology does not have a good reputation for being female-friendly, it has the smallest controlled pay gap of any industry. However, there is a large
difference between the controlled and uncontrolled gender pay gap in technology. Among other things, this is indicative of the fact that women and men do

not have the same jobs within tech. Also, women make up only 29 percent of the tech industry.

The transportation & warehousing industry has the largest controlled gender pay gap of all industries, followed by energy & utilities, and accommodation &

food services. The largest difference between the controlled and uncontrolled wage gaps is in the finance & insurance industry.

GENDER WAGE GAP BY INDUSTRY

INDUSTRY UNCONTROLLED GENDER PAY GAP  CONTROLLED GENDER PAY GAP  PERCENT MEN (BLS)

ACCOMMODATION & FOOD SERVICES

AGENCIES & CONSULTANCIES

ARTS, ENTERTAINMENT & RECREATION

CONSTRUCTION

EDUCATION

ENERGY & UTILITIES

ENGINEERING & SCIENCE

FINANCE & INSURANCE

HEALTH CARE

MANUFACTURING

NONPROFITS

REAL ESTATE & RENTAL/LEASING

RETAIL & CUSTOMER SERVICE

TECH

TRANSPORTATION & WAREHOUSING

$0.88 $0.97 45%
50.80 50.98 4%
5091 $0.98 55%
50.87 50.98 0%
50.88 30.99 32%
50.82 5097 81%
50.84 30.99 62%
5074 5097 45%
50.82 50.99 24%
5085 5098 %
50.86 5098 34%
5090 5098 53%
5081 5097 48%
50.87 $1.00 72%
5083 5097 75%

PERCENT WOMEN (BLS)

56%

45%

10%

68%

19%

38%

55%

9%

66%

47%

52%

29%

25%
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Q. Does the gender pay gap depend on (vary with) the percentage who are women in a given industry?

https://www.payscale.com/data/gender-pay-gap
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